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Introduction

In recent years, unemployment and unemployment anxiety have significantly increased,
especially in Turkey. Most of the faculties of education in Turkey have different undergraduate
programs, and these programs produce thousands of graduates every year. As the number of
graduates increases yearly, so does the number of candidates for the KPSS. As the quota for the
positions to be appointed is very low compared to the number of graduates, it becomes more
and more difficult for pre-service teachers to be appointed every year. As a reflection of this, the
majority of pre-service teachers, especially those who are still studying, experience unemployment
anxiety from the pre-service period onwards. The problem of pre-service teachers not being
appointed has turned into a vicious circle with the addition of thousands of new graduates every
year to the existing pre-service teachers who have yet to be appointed despite the quota reductions
for teacher recruitment. This situation causes an increase in the anxiety levels of both graduates
and pre-service teachers who are still studying and causes them to be more pessimistic about their
expectations for their professional future compared to previous years. In summary, due to many
reasons, such as educational policies that lead to high quotas for almost all teaching fields without
taking into account the supply-demand balance, unplaced graduates in different fields, the addition
of tens of thousands of new teachers each year to the number of pre-service teachers who take the
KPSS in the hope of being appointed, and policies to reduce quotas in appointments, pre-service
teachers’ chances of being appointed are decreasing and their anxieties about unemployment are
increasing. The economic and political factors and educational policies that cause this situation
are variables that pre-service teachers cannot control. Unemployment anxiety caused by these
variables in pre-service teachers is not only an economic problem for pre-service teachers; it is a
multifaceted phenomenon with personal, psycho-social components. For this reason, it is believed
that examining the factors influencing unemployment anxiety and the effects of unemployment
anxiety on pre-service teachers in this book chapter will help to understand this problem better.

Unemployment Anxiety

Unemployment is defined as the absence of a continuous source of income that can ensure
subsistence (Paul & Moser, 2006). Unemployment is defined as all persons not employed in the
reference period who have used at least one of the job search channels to look for a job in the
past three months and who can start work within two weeks (Turkish Statistical Institute [TUIK],
2019). The fact that people are in a state of unemployment, or that they lack motivation to work,
to look for a job, and qualifications that may be suitable for work, leads to the formation of
anxiety in them. Anxiety is the state of restlessness and fear an individual feels in a disturbing and
threatening situation (Yetisensoy & Sahin, 2020).
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It is predicted that young people or groups of young people who experience unemployment
anxiety, even during the education process they receive to get a job, will be more affected by
unemployment and anxiety situations resulting from unemployment. Accordingly, they are more
open to the risk of unemployment (Demirtas & Kara, 2022b). Young people experience feelings
of hopelessness, stress, anxiety, and helplessness in the face of unemployment and experience
anxiety during the job search process (Akgiin et al., 2007). Hammarstrom and Janlert (1997)
examined anxiety and depressive symptoms of youth unemployment in a longitudinal study. In
the study, individuals were interviewed in their last year of compulsory education, and the same
individuals were interviewed again five years after their education. At the end of the study, it
was found that there was an increase in anxiety symptoms among people who had experienced a
long period of unemployment. At the same time, unemployment was found to be the most critical
factor in the negative changes in the mental health of these individuals.

Unemployment anxiety is known to be one of the most common types of anxiety, especially
among university students in Turkey (Kara et al., 2019). In Tayfun and Korkmaz’s (2016) study,
it was observed that there was an increase in unemployment anxiety among senior university
students towards graduation and that the ego of students who thought they would be unemployed
was negatively affected. This situation increased their anxiety levels. Pre-service teachers in
different branches stand out as the segments that experience unemployment anxiety most intensely.
Presently, the importance of preventing unemployment anxiety among pre-service teachers
increases. This is because, in parallel with the reduction of unemployment anxiety, individuals’
hopes of finding a job increase (Mohammed & Devecioglu, 2018), individuals experience less
stress and depression (Tayfun & Korkmaz, 2016); career calling and career adaptability increase
(Kara et al., 2019). In addition, individuals will have a more positive attitude towards the teaching
profession (Yetisensoy & Sahin, 2020). As a result, it is predicted that conducting studies to
prevent unemployment anxiety will significantly contribute to the mental development, economic
income (Giiney & Celik, 2019; Ng et al., 2015), and career development of individuals.

Factors Influencing Unemployment Anxiety

Based on theoretical explanations and empirical studies, this book chapter has identified the
factors influencing pre-service teachers’ unemployment anxiety. These factors are economic and
political (employment and teacher recruitment policies), individual (life skills, career adaptability),
psychological (hopelessness, career stress, and intolerance of uncertainty), and sociological
(perceived social support and social capital) (Figure 1).

Economic and Political Factors
Employment

Economic growth and employment are two macroeconomic variables that determine the
economic policies of many countries (Murat & Yilmaz-Eser, 2013). However, it is generally
accepted in economic theory that economic growth in a country increases employment (Kreishan,
2011). Economic growth measures the ability of the economy to produce goods and services using
existing resources such as capital and labor (Ar1, 2016; Lozanoska & Dzambaska, 2014). Despite
economic growth in many countries, from developed to developing countries, employment and
unemployment have not increased or reduced as much as needed (Takim, 2010). While it is
expected that there should be no unemployment problem in countries with high growth rates, it
has been observed that this expectation has not been realized due to the multifaceted and complex
structure of unemployment (Goktas-Y1lmaz, 2005).
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Figure 1. Factors influencing unemployment anxiety

Turkey’s economic growth and unemployment are similar to those of developing countries. It
can be said that the studies examining the relationship between economic growth and unemployment
in Turkey are not sufficient (Bagc1 & Bortii, 2018; Takim, 2010). In a study conducted by Goktas-
Yilmaz (2005), a unidirectional causality was observed from the unemployment rate to the growth
rate, while no causality was found between the growth rate and the unemployment rate. In another
study by Oztiirk and Sezen (2018), econometric methods were used to analyze whether there is
an inverse relationship between economic growth and unemployment in Turkey as in theory. As a
result of the study, it was concluded that economic growth in Turkey reduced the unemployment
rate during the period analyzed. Another study by Uzar and Akyazi1 (2018), covering the period
2000-2016, aimed to determine whether the causality relationship between economic growth and
unemployment in 34 OECD countries is compatible with the information provided by economic
theory. As a result of the study, a causality relationship was found between economic growth and
unemployment and between unemployment and economic development. In this context, it can be
said that growth and unemployment influence each other.

Teacher recruitment policies

Unemployment is one of the causes and consequences of poverty (Sodipe & Ogunrinola,
2011). In addition, unemployment causes various problems not only economically but also
individually, psychologically, and sociologically. For this reason, policies to reduce unemployment
are among the authorities’ priorities (Ar1, 2016).
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Those with higher levels of education have also felt the negative impact of unemployment
on the unemployed. The unemployment problem of graduates is deeply felt as a significant
social problem. Unemployed teachers make up the largest proportion of the army of unemployed
graduates. Factors such as economic ups and downs, government policies, budget allocations,
the duration of compulsory education, the population at the age of mandatory education, and the
number of teachers in the current system affect teacher employment (Lonnqvist, 2013).

From the beginning of the Republic until 1996, there was a continuous shortage of teachers.
Attempts were made to overcome this shortage by training teachers who graduated from village
institutes, by training teachers by letter, by accelerated training, and finally, in 1996, by appointing
all graduates of faculties and colleges as classroom teachers (Akyliz, 2015). In Turkey, the
condition of passing the Public Personnel Selection Examination (KPSS) has been required to
appoint teachers since 2000. In 2023, 572,019 applicants applied for the examination, and 480,543
candidates took the examination. The total number of appointed positions for different branches
was 45,000. For the 2024 KPSS Undergraduate Educational Sciences session, 526,947 candidates
applied, and 475,624 took the exam (KPSS, 2024). However, in 2024, the total number of staff
employed in different fields will be 20,000. In addition, according to the statistics of the Council
of Higher Education (YOK, 2024), our country has 97 active faculties of education. Apart from
education faculties, many faculties (arts and sciences, engineering, theology, etc.) recruit certified
teachers through pedagogical training programs. This situation means that many more university
graduates than those trained and graduated by the faculties of education join the army of those
waiting to be appointed as teachers. As a result, the employment problem of getting appointed as a
teacher grows exponentially. In recent years, the issue of unappointed teachers has become one of
the priority employment problems that must be solved. This situation requires government policy
planning to reduce and prevent teacher unemployment.

Individual Factors
Life skills

Life skills are defined as skills that can be learned and used in everyday life, enabling
people to succeed in different environments (Danish et al., 2004). It is stated that these skills can
facilitate the development of psychological skills needed in daily life (Papacharisis et al., 2005).
Life skills improve the quality of life by enabling the individual to adapt to the environment in
which he/she lives (Danish et al., 2004) and, at the same time, strengthen the individual’s ability
to meet the needs and demands of society (Prajapati, 2017). These skills are seen to be compatible
with 21st-century skills and to support individuals in their daily lives. Life skills education is
included in the education programs of different countries. However, it has been found that there
are differences in life skills education between developing and developed countries (Nasheeda et
al., 2019). In Turkey, analytical thinking, decision-making, creative thinking, entrepreneurship,
communication, and teamwork skills are emphasized among life skills (MEB, 2018).

The literature shows that there is an indirect relationship between unemployment anxiety
and life skills. In other words, there is a theoretical explanation for the ability to cope with stress
and emotions, which are sub-dimensions of life skills and unemployment anxiety. For example,
in the psychological model of unemployment, unemployment anxiety, experiencing stress, and
being in a depressive mood are interrelated concepts. In this model, individuals are recommended
to avoid stressful environments and use coping methods to solve the problem from different
perspectives to reduce unemployment anxiety (Ergiil, 2019). As a result, based on the above
theoretical explanation and logical inferences, it can be said that life skills can be an individual
variable that can positively contribute to combating unemployment anxiety.
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Career adaptability

Finding a job matching young people’s training is not always possible. In this case,
individuals need skills to adapt to different conditions. One such skill is career adaptability. Career
adaptability is a basic structure that includes attitudes, competencies, and behaviors necessary
for young individuals to adapt to their jobs and changing business life in the career development
process (Eryilmaz & Kara, 2020; Yousefi et al., 2011). This ability also includes critical skills
that individuals should have in decision-making processes related to their work life and career
(Demirtas & Kara, 2022a; Duffy, 2010). Savickas and Porfeli (2012; 2013) discussed the sources
of career adaptability in four dimensions: concern, control, curiosity, and confidence.

In Kara et al.’s (2019) study, the increase in the career adaptability of individuals reduces
their unemployment anxiety. In Demirtas and Kara’s (2022b) study, increasing university senior
students’ career adaptability decreased their unemployment anxiety. Based on these findings, it
is understood that career adaptability is a crucial individual structure in reducing unemployment
anxiety.

Psychological Factors
Hopelessness

Hopelessness is defined as negative expectations about the future (Beck et al., 1974).
According to Li et al. (2024), hopelessness refers to the negative feeling that results from the
perception that the likelihood of change in the adverse outcomes experienced by the individual
is low or irreversible. In the literature, there are studies on the relationship between hopelessness
and unemployment anxiety.

In the study by Dinc et al. (2024), the mediating role of future anxiety was found to be
significant in the effect of unemployment anxiety on levels of hopelessness in young adults. Yal¢in
(2022) emphasized that hopelessness and unemployment anxiety are related concepts among
young adults. Karakus (2018) found that students’ belief that they will have problems finding a
job after graduation is an important predictor of the hopelessness they experience. Consequently,
based on the studies above, it can be said that hopelessness is a psychological factor associated
with unemployment anxiety.

Career stress

Career stress is described as the stress associated with occupational problems such as
uncertainty, employment pressure, conflict, and lack of information that individuals experience in
their career development (Zhang et al., 2022). In other words, career stress is a negative situation
that may arise during uncertainty or conflict in creating and developing an individual’s career
journey (Jung, 2020). Furthermore, career stress is a structure conceptualized with employment
pressure, career ambiguity, external conflict, and lack of information (Ozden & Sertel-Berk, 2017).

There is evidence in the literature of the relationship between career stress and unemployment
anxiety. For example, Noor et al. (2024) reported that financial difficulties and economic threats
caused stress among unemployed youth and job seekers. Demirtag and Kara (2022b) found that
career stress was an important psychological variable that predicted unemployment anxiety.
Mamun et al. (2020) revealed that financial difficulties and threats experienced by unemployed
youth increase their stress levels. As a result, in line with the above studies, it is considered that
career stress is a psychological variable related to unemployment anxiety.
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Intolerance of uncertainty

Intolerance of uncertainty is defined as the behavioral, emotional, and cognitive reactions
that an individual develops against adverse events caused by daily uncertainty (Pan et al., 2024).
According to Bird et al. (2024), intolerance of uncertainty is the tendency of an individual to react
negatively to uncertain situations. Intolerance of uncertainty is classified as a structure including
anticipatory and inhibitory anxiety components (Saricam et al., 2014).

When the literature is examined, findings indicate the relationship between intolerance of
uncertainty and unemployment anxiety. For example, the findings of Ayhan et al. (2022) and Li
et al. (2012) showed that there is a positive relationship between intolerance of uncertainty and
unemployment anxiety, and the findings of Chen and Zeng (2021) showed that intolerance of
uncertainty is an important predictor of unemployment anxiety. In conclusion, based on these
findings, intolerance of uncertainty has been proven to be a psychological variable associated with
unemployment anxiety.

Social Factors
Perceived social support

Perceived social support refers to the extent to which an individual perceives his/her social
network (family, friends, and important social people) as supportive when he/she needs help (Safi
etal., 2024). Perceived social support is the level of help, attention, and respect a person perceives
from the social system (family, friends, and important others, etc.) (Yuan et al., 2024).

There are studies in the literature emphasizing that perceived social support is effective in
reducing unemployment anxiety. To make this more concrete, Brimah et al. (2021) emphasized
that social support is an important protective factor that reduces unemployment; Milner et al.
(2016) reported that unemployed workers with high social support felt better psychologically
than those without. Lorenzini and Giugni (2010) stated that social support is vital in young
people’s coping with unemployment. Consequently, based on the studies mentioned above, it can
be said that perceived social support is a social factor that has a protective function in reducing
unemployment anxiety.

Social capital

Social capital is the sum of the actual or potential resources an individual can access and
mobilize based on their membership in a social network (Chen & Li, 2024). According to Hmimou
et al. (2024), social capital refers to a set of potential resources connected and accessible based on
the individual’s social network. McArdle et al. (2007) state that social capital is the employability
aspect of an individual’s interpersonal connections (knowing who they know) relevant to their
career.

When the literature is reviewed, some studies show that social capital effectively reduces
unemployment anxiety. For example, Guney and Celik (2019) determined that as individuals’
social capital levels increase, their unemployment anxiety decreases. Hmimou et al. (2024)
emphasized the effect of social capital on an individual’s likelihood of finding a job. In addition,
it was underlined that social capital is an important social variable in shaping the individual’s
self-perception, providing access to career-related information and resources, and reducing
the negative consequences of unemployment (McArdle et al., 2007). As a result, based on the
studies above, it is understood that social capital is a protective social variable associated with
unemployment anxiety.
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Conclusion

In this book section, the unemployment anxiety of pre-service teachers is evaluated
multidimensionally from economic, political, individual, psychological, and sociological
perspectives. In this book section, the factors influencing pre-service teachers’ unemployment
anxiety are determined in line with the literature’s theoretical explanations and empirical studies.
In this context, economic and political factors (employment and teacher recruitment policies),
individual factors (life skills, career adaptability), psychological factors (hopelessness, career
stress, and intolerance of uncertainty), and sociological factors (perceived social support and
social capital) are discussed.

Based on the theoretical knowledge and empirical research findings included in this book
chapter, some suggestions can be developed to prevent the unemployment anxiety of pre-service
teachers. These suggestions can be listed as follows:

* Pre-service teachers can decrease unemployment anxieties by using career adaptability
skills such as career planning, exploration, control, and confidence.

* Pre-service teachers can reduce unemployment anxieties by developing life skills such
as communication, interpersonal relations, empathy, and self-awareness.

* Pre-service teachers can decrease unemployment anxieties by regulating negative
emotions such as fear, stress, pessimism, and hopelessness.

» Pre-service teachers can reduce unemployment anxieties by discovering social support
resources related to their career development and using them in their social capital.

As a result, pre-service teachers’ individual, psychological, and sociological empowerment
can facilitate their awareness of career opportunities in their environment and increase their
chances of being employed in public and private educational institutions by improving their self-
confidence and self-esteem.
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